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The President and Provost’s Leadership Council for Diversity, Equity and Inclusion (PPLC) is a
university-level advisory group whose mission is to support the advancement of Oregon State
University’s highest aspirations for diversity, equity and inclusion.

The activities of the PPLC directly advance and support Strategic Plan 4.0 and /Innovate &
Integrate: Plan for Inclusive Excellence, the university’s diversity strategic plan.

President Jayathi Murthy and Provost and Executive Vice President Edward Feser serve as the
PPLC’s executive sponsors. Scott Vignos, interim vice president and chief diversity officer, chairs
the PPLC, and the Office of Institutional Diversity provides support and coordination for its
activities.

Charge

During its 2022-2023 term, the PPLC will:

e Deliberate the prioritization and implementation of actions articulated in the Employee of
Color Retention and Success Strategy developed by the PPLC during its 2021-22 term;

e Contribute to deliberations regarding close alignment and coordination of next
iterations of the university’s strategic plan and diversity strategic plan;

e Provide advice and counsel to the Office of Institutional Diversity regarding strategic
alignment of diversity, equity and inclusion efforts across the university;

e Engage with diverse university communities to gather feedback, collaborate on
initiatives and develop strong, continuing and supportive working relationships;

e Engage the president and provost on a periodic basis to provide progress updates; and

e Publish a report summarizing the work of the PPLC, any recommendations, and progress
made on the university’s diversity, equity and inclusion goals.

Format

The PPLC will meet monthly from October 2022 to June 2023. Each meeting will consist of
dialogue and deliberation to advance the PPLC’s charge.
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